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Housing sector : the next big world of work

supervisors and their workers. Many petty contractors travel across the country and bring in workers for
their sites. In the absence of skilled Nepali workers, majority of the skilled workforce seen in the sites are
Indians especially during finishing work.

* The current average wage rate being provided to a labour in housing construction site is Rs. 230. Skilled
labor gets Rs. 300 to Rs. 500 per day depending upon the trade. Petty contractors may be taking some
margin and offering lower rate to the workers. (There are places where the petty contractors pay Rs. 150
and provide food and lodging facilities to labourers.)

 During the study, we also interacted with contractors, construction companies and housing companies to

get their insight on hiring skilled graduates. They are willing to hire skilled graduates because due to
insufficient skilled manpower they have been unable to take up new projects and have been taking longer
duration to finish their project. In their words, "It is a win—win situation for us if someone is willing to link
us to skilled graduates.” Some companies are also willing to sign MOU but prior to that they would like to
pilot with a small group and examine the quality of skill as well commitment of the workers.

Everyone involved in this sector (respondents) had to say one thing in unison, “ there is blind fold demand
for workers.” It is the supply aspect that needs to taken care of.
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WOMEN and their training need
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will accept them, these are the trades that the employer/client
will trust them with, these are the trades that they feel
comfortable with, these are the trades that their family will
allow them to participate in and these are the trades meant for
women.

On the other hand, interaction with different employers depict
that there is high demand for women with skill in silver

~ jewellery , jakar weaving skill, template, metal casting work ,
carpentry, motorbike repair etc.,.

These trades fetch higher income and diversity of trades will yield employment opportunity for more
women. It won’t be long before we see women comfortable and successful in unconventional
professional. However, progressive steps have to be undertaken. Women must be encouraged and
motivated ,training events should be piloted, technical backstopping and post training support should be
extended .




Case Study: Yasodha Aryal

Nuwakot district is an owner of Swastika beauty parlour
and tailors and an uprising entrepreneur and a successful
woman.
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