
The SKILL tree is growing 
Educating, enhancing and employing 
skills, 20 years on, SKILL Nepal has 
been reaching out to the poor and 
unprivileged segments of the populace 
by delivering market oriented quality 
skill trainings at their doorstep through 
a mobile training approach resulting in 
generating employment opportunities, 
quality service to the community, 
sustained livelihoods and happy 
families. This will continue. 
 All along, the SKILL tree has 
grown stout and strong – the roots have 
dug deep into the TEVT sector of 
Nepal, it’s trunk, comprising of tested 
and tried processes, organizations and 
management has evolved into an 
efficient and effective delivery channel 
and branches have sprouted to number 

38 different types of employment 
oriented training packages. 
 The fruits of the SKILL tree are 
numerous and far reaching. To date, 
we count over 10’000 trainees 
scattered in 64 out of 75 districts of 
Nepal with an employment rate of 
more than 85%. The ripple effect of 
SKILL has resulted in institutions like 
F-SKILL followed by hundreds of 
Technical Training Providers (TPP’s) 
that replicate SKILL training approach 
and aspire to achieve SKILL quality 
norms and standards. 
 This newsletter gives you the 
story of how SKILL Nepal over the 
last two decades has developed into 
one of the leading actors in Nepal’s 
TEVT sector.  
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